Questions & Answers about P regnancy and Work

Q: I'm pregnant. Do I have legal rights
to protect me in the workplace?

A: Yes. There are state and federal laws
that protect you from discrimination because of
pregnancy. If you work for an employer (private,
public, or employment agency) with 3 or more workers,
your employer cannot discriminate against you because
of pregnancy, childbirth, or pregnancy-related
conditions. A pregnancy must be treated the same way
as any other temporary medical disability. This means:
e You cannot be fired, denied a job or a promotion

simply because you are or may become pregnant.

e You cannot be forced to take a leave because you
are pregnant if you are able and willing to work.

e Employers (or potential ones) cannot ask you about
your plans to have children or your pregnancy unless
this information is directly related to a specific job.

e Ingeneral, employers must not treat pregnant
employees any differently from other employees.
For example, the employer cannot provide health
insurance that treats pregnancy and childbirth any
differently from other medical conditions.

Q: Am I allowed to take a leave of absence?

A: Yes. The Pregnancy Discrimination Act (PDA), the
state and federal Family and Medical Leave Acts
(FMLA) and CT's Anti-Discrimination Laws protect
eligible employees who need to take leave during or
after pregnancy. If an employer offers sick leave or
disability leave to its employees, it must permit
pregnant employees to use that leave for pregnancy-
related conditions. “Family and medical leave” allows an
eligible employee (man or woman) to take an unpaid
leave of absence (generally up to 12 or 16 weeks) to
care for a child upon the child's birth or adoption.

Q: Can my employer decide when or if I have to
stop working?

A: Generally, no. If you are physically willing and able
to work, you can keep working. But if your pregnancy
interferes with your ability to do your job, your
employer must treat you the same as any other
temporarily disabled employee. (For example,
modifying tasks or transferring you to a suitable
temporary position, if one is available.)

Q: Can I keep my benefits while I am on leave?
A: The employer must treat pregnancy as it does any
other temporary disability. Therefore, if your
employer continues benefits for other disabled

employees, it must do so for employees on pregnancy
leave. Under the federal FMLA (but not under the
CT-FMLA), employers must continue group health
insurance plans for up to 12 weeks.

Q: Will T get my job back after my leave is over?

A: Yes. When you return to work after pregnancy or
family and medical leave, you must be given your same
(or a similar) job back, with the same pay, benefits and
seniority. There is an exception if a private employer
can show that circumstances have changed so much
that it would be unreasonable or impossible to have
you work at the same or similar job.

Q: Can I collect unemployment compensation (UC)?

A. Probably not as you must be both physically able
and available to work to be able to collect UC.
However, if you are able to do light duty work but
your employer does not have a light duty job to give
you, you may be able to collect unemployment.

Q: How can I make sure my workplace is safe?

A: Whether you are pregnant or not, your employer
must provide a safe place to work by telling you about
substances which may be dangerous to your unborn
child or your reproductive system. You cannot be
punished for refusing to expose yourself to hazardous
conditions. You cannot be required to be sterilized as a
condition of getting a job. If you find something
dangerous, notify your employer in writing. Also ask
your employer in writing to transfer you (at least while
you are pregnant) to another job or o take steps to
protect you from the danger.

Q: What can I do if I'm fired or denied other rights?
A: You can file a pregnancy discrimination complaint
with the CHRO/CT Commission on Human Rights &
Opportunities (1-800-477-5737) and the US Equal
Employment Opportunities Commission (1-800-669-
4000). You should file right away, but you must file
your CHRO complaint within 180 days (300 days for
EEOC) of the latest act of discrimination. And, if you
are eligible under the FMLA, you file your claim with
the CT Dept. of Labor (860-263-6790).

Questions? Call Statewide Legal Services
at 1-800-453-3320 and see our flyers:
e Taking Time Off from Work (FMLA)
e When You Can Be Fired e Job Discrimination
e Your Right to Work in a Safe Place
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